
ANNOUNCEMENT OF VACANCY

The Logan City School District Board of Education is seeking qualified candidates for 
the position of Superintendent of Schools. The post becomes vacant June 30, 2015 
when the current Superintendent, Dr. Marshal Garrett, retires. The contract period 
is for two years. 

BELIEF AND VISION STATEMENTS

Members of the Logan City School District Board of Education, staff, and commu-
nity share a commitment to building a culture of excellence as articulated in the Belief 
Statements and Vision Statement shown below.



QUALIFICATIONS

The Logan City School District Board of Education will focus on each candidate’s ability to:

• Promote a student-first philosophy as articulated by each element of  TRACS

• Enhance student performance by identifying and closing achievement gaps

• Support faculty and staff in fulfilling long-range plans for each school by strengthening their  
 capacity and roles as effective leaders and educators

• Inspire trust by modeling high standards of integrity, personal performance, and optimism 

• Demonstrate effective communication skills, including speaking, listening, and writing

• Establish and maintain a cooperative and productive relationship with all stakeholders

• Develop, advocate, and implement an annual budget that promotes transparency, accountability,  
 and student achievement

APPLICATION PROCESS

All application materials must be received by 
4:00 PM on February 6, 2015:

1.   A detailed letter outlining specific interest and special competencies related to the superintendency                                 

2.  A completed Logan City School District Administrative Employment Application
 (available at www.loganschools.org)

3.  A current curriculum vitae in which professional preparation, experience, and accomplishments as a  
 leader in education are clearly detailed

4. Three letters of recommendation written within the past six months addressing professional qualifications  
 and leadership attributes

5.  Official transcripts of all college and university credits

6.  Most recent employment evaluation   

7.   Written responses, not to exceed 1500 words each, to the following questions:
 
 a.  Review the Board of Education’s Belief and Vision Statements for building a culture of excellence.  
  Select three elements from TRACS and describe:

  • your experience implementing each into a school system

  • how you measured success with each

  • insights you gained and expertise you developed that will enable you to achieve the outcomes
   articulated by the Board of Education



 b. An effective leader systematically develops the capacity of individuals to perform their jobs at high 
  levels. Describe a  leadership experience where you developed your teachers’ and/or administrators’  
  capabilities. Incorporate the answers to these questions into your response:

  •  What existing systems did you refine?

  •  What new practices did you develop?

  •  How did you support growth, hold people accountable, and motivate them to integrate learned  
   knowledge/skills into practice on a continuing basis?

  • What insights did you gain from that experience, including your mistakes as well as your successes  
   that you would use as the Superintendent of Logan City School District?

 c. Tell us about a time when you made and enacted an unpopular decision. In your response, detail 
  the process you utilized to make and to communicate your decision. Describe the immediate and  
  long-term results of your decision, as well. 

SALARY AND BENEFITS

Salary:
• $130,000
Benefits:
• Group Health Insurance
• Long Term Disability Insurance
• Mutual Death Benefit Life Insurance
• Utah Retirement System (URS) contribution 
 including 401K Program

SELECTION TIME LINE

	 • February 6, 2015  –  Application deadline
 • February 17-19, 2015  –  Application reviewed and finalists selected
 • March 3, 2015 – Finalists interviewed
 • March 6 or 10, 2015 – New Superintendent appointed
 • July 1, 2015  – Employment begins

All inquiries and foregoing application materials should be addressed to:

     Susanne Kuresa
     Director of Human Resources
     Logan City School District
     101 West Center Street      
     Logan, UT 84321
     Phone: 435-755-2300
     Email: susanne.kuresa@loganschools.org


