
 

 

 



    

 
 
 
The District is an equal opportunity employer and does not discriminate with regard to race, color, religion, national origin, sex, age, marital status, or 
physical or mental handicap, except where justified to meet a bona fide occupational requirement.  The District is committed to a policy of keeping its 
work place free from sexual harassment.  The District provides reasonable accommodations to the known disabilities of applicants in compliance with 
the Americans with Disabilities Act. 


