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PERSONAL INFORMATION

General Information

How did you learn

about this position?

Contact Information

First Name Middle Name

Last Name Other Name

Email Have you worked

here before?

Social Security

Number

Primary Phone

Alternate Phone

Present Address

Street City

State Zip Code/Postal Code

Permanent Address

(If different from Present Address)

Street City

State Zip Code/Postal Code

Telephone

Work Authorization

Are you legally able

to work in the U.S.?

Equal Opportunity Information

Providing this information is strictly voluntary. You will not be subject to adverse action or treatment if you choose not to

provide this information. If you choose not to provide this information, please select 'Decline to Identify.' Instructions:

answer the ethnicity question first followed by the question on race. Mark one or more races to indicate what you consider

yourself to be.

Asian

Native Hawaiian or 

Other Pacific Islander

Race

American Indian 

or Alaska Native

Black or African 

American

White

BACKGROUND QUESTIONS

Background Questions

Have you ever retired

from the Utah

Retirement Systems?

If "Yes", what is your

retirement date?

Are you eligible to work in the United States for the duration of the school year, and can you provide

documentation to support this prior to hire?

Are you related to or residing with any employee of the Ogden City School District, or any member of the District

Board of Education?

Ogden School District
Superintendent Application

Are you Hispanic or Latino?

          Yes

          No
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If yes, please provide

the name and

relationship to the

individual(s).

Have you undergone

a criminal record

history check within

the last 90 days?

Have you ever been cited, arrested, or convicted, as an adult, of any violation of the law, other than minor traffic

offenses? If yes, please give detail. If no, please indicate "no". Note: Each offense will be judged in relation to time

and seriousness, circumstance, and relationship to position sought, and will not necessarily bar you from

employment.

If yes, please explain.

Have you ever been

non-renewed,

discharged or

requested to resign

from a former

position?

If yes, please explain.

Have you ever been

refused tenure,

suspended, or

terminated?

If yes, please explain.

Have you ever been issued disciplinary action from a previous employer (e.g., formal warning, official reprimand,

suspension with or without pay, etc.)? Note: Each offense will be judged in relation to time and seriousness,

circumstance, and relationship to position sought, and will not necessarily bar you from employment.

If yes, please explain.

FBI Privacy Act Statement

(Written copy must be provided to all applicants submitting fingerprints for an FBI background check. Also

located on the back of the FBI Applicant fingerprint card FD-258) 

Authority: The FBI’s acquisition, preservation, and exchange of fingerprints and associated information is generally

authorized under 28 U.S.C. 534. Depending on the nature of your application, supplemental

authorities include Federal statutes, State statutes pursuant to Pub. L. 92-544, Presidential Executive Orders, and

federal. Providing your fingerprints and associated information is voluntary; however, failure to do so may affect

completion or approval of your application.

Social Security Account Number (SSAN). Your SSAN is needed to keep records accurate because other people may

have the same name and birth date. Pursuant to the Federal Privacy Act of 1974 (5 USC 552a), the requesting

agency is responsible for informing you whether disclosure is mandatory or voluntary, by what statutory or other

authority your SSAN is solicited, and what uses will be made of it. Executive Order 9397 also asks Federal

agencies to use this number to help identify individuals in agency

records.

Principal Purpose: Certain determinations, such as employment, licensing, and security clearances, may

be predicated on fingerprint-based background checks. Your fingerprints and associated

information/biometrics may be provided to the employing, investigating, or otherwise responsible agency, and/or

the FBI for the purpose of comparing your fingerprints to other fingerprints in the FBI’s

Next Generation Identification (NGI) system or its successor systems (including civil, criminal, and latent

fingerprint repositories) or other available records of the employing, investigating, or otherwise

responsible agency. The FBI may retain your fingerprints and associated information/biometrics in NGI

after the completion of this application and, while retained, your fingerprints may continue to be compared

against other fingerprints submitted to or retained by NGI.

Routine Uses: During the processing of this application and for as long thereafter as your fingerprints and

associated information/biometrics are retained in NGI, your information may be disclosed pursuant

to your consent, and may be disclosed without your consent as permitted by the Privacy Act of 1974 and all



Page 3 of 5

applicable Routine Uses as may be published at any time in the Federal Register, including the

Routine Uses for the NGI system and the FBI’s Blanket Routine Uses. Routine uses include, but are not limited to, 

disclosures to: employing, governmental or authorized non-governmental agencies responsible for employment, 

contracting licensing, security clearances, and other suitability determinations; local, state, tribal, or federal law 

enforcement agencies; criminal justice agencies; and agencies responsible for national security or public safety.

Additional Information: The requesting agency and/or the agency conducting the application investigation will 

provide you additional information pertinent to the specific circumstances of this

application, which may include identification of other authorities, purposes, uses, and consequences of not 

providing requested information. In addition, any such agency in the Federal Executive Branch has

also published notice in the Federal Register describing any system(s) of records in which that agency may also 

maintain your records, including the authorities, purposes, and routine uses for the system(s) .

I certify that all foregoing information is true and correct. I understand that any falsification of information or 

misrepresentation of facts on this application may be cause for rejection of this application, for dismissal, or 

termination. Please type your full name:

EDUCATION

Undergraduate Institution 

City/State

Degree

Name of School

Graduation Date 
(mm/yyyy)

GPA

Graduate Institution  
City/State

Degree

Name of School

Graduation Date 
(mm/yyyy)

GPA

Graduate Institution 

City/StateName of School

Graduation Date 
(mm/yyyy)

GPA

Professional Engagement

Publications:

Presentations:

Degree

JOB SKILLS

Certification Information/Professional Certificate #1

Certification Area Certification Area

Type

Grade Level Expiration Date
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Certification Information/Professional Certificate #2

Certification Area Certification Area

Type

Grade Level Expiration Date

Out of State Certification Information

Certification Area

Details

Certification State

EMPLOYMENT HISTORY

Present Position

If you are currently unemployed, please type "NA" in all required fields.

Present Title Salary

Name of Employer Employer's Address

Employer's City Employer's State

Employer's Zip

Code/Postal Code

Start Date

Supervisor Name Supervisor Phone

Number

Supervisor Email

Duties and

Responsibilities

Reasons for Leaving

May we Contact this

Employer

Professional Experience #1

From (mm/yyyy) To (mm/yyyy)

Employer Name Assignment

Reason For Leaving Supervisor Name

Supervisor Phone

Number

Supervisor Email

Duties and

Responsibilities

May we Contact this

Employer

Professional Experience #2

From (mm/yyyy) 

Employer Name 

Reason For Leaving

Supervisor Phone 

Number

Duties and 

Responsibilities

May we Contact this 

Employer

To (mm/yyyy)

Assignment

Supervisor Name

Supervisor Email
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Experience Summary

• Cover Letter
• Complete set of current college credentials.  Please note the credentials must include official transcripts of all academic work.
• Confidential and professional letters of recommendation (may be mailed/emailed directly to USBA)
• A current vita or resume, including a list of professional qualifications
• Personal and professional responses to the following questions:

o Share your personal and professional philosophy of education and your vision of leading the Ogden School District
o Describe your idea of an appropriate working relationship between the Board of Education and Superintendent
o Describe how you would engage all stakeholders on key issues regarding the school district, such as construction of new 

schools, school consolidation, establishing or modifying school boundaries, utilization of financial resources, etc.
o What strengths would you bring to the position of Superintendent in Ogden?
o What is the role of superintendent in supporting and encouraging students to strive for graduation and postsecondary 

education?
o Describe your vision and experience of leading for diversity, equity and inclusion for students and staff.
o What have you done to improve the educational experience and outcomes of underrepresented students and students of 

color?
• The application form and information identified above should be mailed/emailed by June 11, 2021 to:

Richard Stowell, Utah School Boards Association
860 East 9085 South
Sandy, UT 84094
Phone: 801-566-1207 | Fax: 801-561-4579 | Email: rstowell@usba.cc

All questions from candidates should be directed to Mr. Stowell, not the school district or board of education members. 

Ogden School District
1950 Monroe Blvd. Ogden, UT 84401

Please send the following as a completed application with this form. 

Years of teaching 

experience

Years of 

administrative 

experience

TTiittllee

AAddddrreessss

SSttaattee

EEmmaaiill

REFERENCES

R e l a t i o n s h i p  
CCiittyy

ZZiipp

PPhhoonnee

TTiittllee

AAddddrreessss

SSttaattee

EEmmaaiill

R e l a t i o n s h i p  
CCiittyy

ZZiipp

PPhhoonnee

TTiittllee

AAddddrreessss

SSttaattee

EEmmaaiill

Completed Application Includes

R e l a t i o n s h i p  
CCiittyy

ZZiipp

PPhhoonnee
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